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Patients, medical personnel, 9 sequential surveys feeding live KPI Quantitative metrics plus 14 Dashboard evidence informed 100% Readiness and care delivery adapted
commanders and incident dashboards interviews and workshops of daily situational assessments in real time
debriefings (Frequency -twice a day, February 28 - June 17)
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o3 This study demonstrates the feasibility of embedding a continuous, data-driven learning cycle within active wartime medical operations "
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demonstrates feasibility and
association within a wartime
organizational-learning framework. It
does not establish causality and does
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